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***Don’t forget to LIKE us on our 
Facebook Page**

https://www.facebook.com/pages/
Navy-Counselors-Association/
156709797741430

NEWS FLASH 
From the Vice President NCCS(AW) J. L. Rawls 
http://www.usnca.org/

New dates for our 24th Annual Symposium!
**24-28 September 2012**
Memphis Marriott Downtown
250 North Main Street  
Memphis, Tennessee 38103 

We have a new Community Advisor! 
The Deputy Chief of Naval Personnel has been designated to serve 
as the Navy Counselor (Less CRF) Community Advisor.  The 
Bureau of Naval Personnel, Military Community Management 
(BUPERS-3) shall act as the technical advisor for the NC rating 
and Navy Enlisted Classification Codes (NEC) 9588 and 9592 
community.

Nominations for our Associations Board of  Directors (BOD)!
We re looking for members of the association to assist in the 
counsel of our new community advisor.  The board of directors will 
establish diversity and continuity during the change of offices.  The 
association is seeking nominations for 7 active members to join the 
BOD.  If you are interested these are the following positions 
available, help us make a difference in our community.               

    Position - Term 
(2) Lifetime member - 5 years / 3 years
(1) Retired Lifetime Member-2 years
(1) Command Master Chief Petty Officer - 2 years
(1) Senior Chief Petty Officer - 3 years
(1) Chief Petty Officer - 2 years
(1) First Class Petty Officer - 3 years 

**Deadline for submissions – 16 December 2011.  Email nominations to 
NCC(AW) Maria S. Tapia chieftapia116@gmail.com  
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A Message from the Career Transition Office: 

A Seamless Affiliation with the Navy Reserve – 
By way of SELRES PTS and ECTP 


 Since November 24, 2009, the Career 

Transition Office has been assisting Sailors 

with their transition to the Navy Reserves from 

the active component.

The primary objectives of the CTO is to 

make the transition to the Navy Reserves as 

smooth as possible for Sailors, and ensure 

every transitioning Sailor is aware of the 

benefits of affiliating and continuing their 

Navy career.  

With the assistance of a Transition 

Assistant, TA, and Command Career Counselor the 

process of Navy Reserve affiliation has never 

been easier. The 1ST step is to ensure you 

(CCC’s) have requested and have received a 

SELRES PTS quota or your Sailor has been 

approved for the Early Enlisted Career 

Transition Program ECTP.  These are the only 

Sailors that are authorized to be affiliated 

into the Navy Reserve by way of the CTO.   

Once your Sailor has a SELRES PTS or ECTP 

approval you must contact the CTO immediately 

and begin to communicate with the Transition 

Assistant.  TA’s are Sailors with SELRES 

experience assigned to NPC PERS 97 to assist 

you and your Sailor with their transition. TA’s 

are assigned based on geographic location of 

the Sailor and will walk the Sailor thru the 

process from start to finish. Along with 

contacting the CTO, as soon as possible after 

approval; the timely completion and submission 

of the Reserve Affiliation Checklist and CTO 

Contact Information Sheet will greatly enhance 

your Sailors transition experience.  

These 2 documents are crucial to the 

efficiency and timeliness of your Sailors 

affiliation.  Once the RAC and CIS are 

completed and received by the CTO the TA will 

ensure any contracts that need to be completed 

are done, DD 214’s and all the paperwork 

required to affiliate the Sailor is submitted 

for processing.  Along with processing the 

required documents for affiliation the TA is 

also your Sailors POC for Navy Reserve 

information and can answer any questions 

regarding they may have including:

- Pay

- SGLI 

- TRICARE Reserve Select

- MGIB-SR/Post 9/11 GI Bill 

- Reserve Bonus 

- Reserve participation requirements 

 The Career Transition Office will be in 

contact with the Command Career Counselor, the 

Sailors separation clerk and routinely check on 

the Sailor and their progress (even while the 

Sailor is on terminal leave).

  If you have any questions or need to speak 

with a TA or the CTO please call or email: 

Email:  cto.enlisted@navy.mil

CTO Officer: 1-901-874-4192

CTO Enlisted: 1-901-874-4108

CTO Fax:   1-901-874-2186      

DSN 882

mailto:cto.enlisted@navy.mil
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Assistance for Sailors Selected for Separation by the Enlisted Retention Board  
 No one is eager to separate Sailors who voluntarily took an oath to serve our nation and our Navy.  The Navy will provide 
additional transition services to affected Sailors to help build on their skills, success, and training acquired during their Navy 

careers to succeed in the civilian job market.  
  Master Chief Petty Officer of the Navy Rick D. West  
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